












‭Comprehensive Appraisal of Interns’ Performance at‬

‭T.N.Rao College of Teacher Education‬

‭At‬ ‭T.N.Rao‬ ‭College‬ ‭of‬ ‭Teacher‬ ‭Education,‬ ‭the‬ ‭comprehensive‬ ‭appraisal‬ ‭of‬ ‭interns'‬

‭performance‬ ‭is‬ ‭meticulously‬ ‭structured‬ ‭to‬ ‭ensure‬ ‭a‬ ‭thorough‬ ‭evaluation.‬ ‭The‬ ‭criteria‬

‭used‬‭for‬‭assessment‬‭include‬‭effectiveness‬‭in‬‭classroom‬‭teaching,‬‭competency‬‭acquired‬

‭in‬ ‭the‬ ‭evaluation‬ ‭process‬ ‭in‬ ‭schools,‬ ‭involvement‬ ‭in‬ ‭various‬ ‭activities‬ ‭of‬ ‭schools,‬ ‭and‬

‭regularity, initiative, and commitment.‬

‭Assessment Criteria and Grading‬

‭Criteria for Assessment‬

‭1.‬ ‭Effectiveness‬ ‭in‬ ‭Classroom‬ ‭Teaching:‬ ‭Evaluating‬ ‭the‬ ‭intern’s‬ ‭ability‬ ‭to‬ ‭deliver‬

‭lessons effectively, manage the classroom, and engage students.‬

‭2.‬ ‭Competency‬ ‭Acquired‬ ‭in‬ ‭Evaluation‬ ‭Process‬ ‭in‬ ‭Schools:‬ ‭Assessing‬‭the‬‭intern’s‬

‭proficiency‬ ‭in‬ ‭conducting‬ ‭assessments,‬ ‭grading,‬ ‭and‬ ‭providing‬ ‭constructive‬

‭feedback to students.‬

‭3.‬ ‭Involvement‬ ‭in‬ ‭Various‬ ‭Activities‬ ‭of‬ ‭Schools:‬ ‭Measuring‬ ‭the‬ ‭intern’s‬

‭participation‬ ‭in‬ ‭extracurricular‬ ‭activities,‬ ‭parent-teacher‬ ‭meetings,‬ ‭and‬ ‭other‬

‭school events.‬

‭4.‬ ‭Regularity,‬ ‭Initiative,‬ ‭and‬ ‭Commitment:‬ ‭Observing‬ ‭the‬ ‭intern’s‬ ‭punctuality,‬

‭proactive approach, and dedication to their responsibilities.‬

‭Grading System‬

‭The‬ ‭grading‬ ‭of‬ ‭interns‬ ‭within‬ ‭the‬ ‭internship‬ ‭is‬ ‭conducted‬ ‭by‬ ‭the‬ ‭Principal‬ ‭of‬ ‭the‬

‭Practice‬ ‭Teaching‬ ‭School.‬ ‭The‬ ‭extent‬ ‭of‬ ‭job‬ ‭readiness‬ ‭is‬ ‭categorized‬ ‭into‬‭three‬‭levels:‬

‭Normal, Good, and Excellent.‬



‭Sr. No.‬ ‭Detail‬ ‭Normal‬ ‭Good‬ ‭Excellent‬

‭1‬ ‭Role of outlining the trainee's daily work‬

‭2‬ ‭Trainee's role in preparing bulletin boards‬

‭3‬ ‭The Trainee's role in preparing the prayer program‬

‭4‬ ‭Role of the trainee in preparing the cultural program‬

‭5‬ ‭Role in preparing the trainee's school calendar‬

‭6‬ ‭Role‬ ‭of‬ ‭trainee‬ ‭in‬ ‭internal‬ ‭evaluation‬ ‭of‬ ‭school‬

‭students‬

‭7‬ ‭Role of trainee in conducting co-curricular activities‬

‭8‬ ‭Lesson planning‬

‭Detailed Breakdown of Grading‬

‭1.‬ ‭Role‬‭of‬‭Outlining‬‭the‬‭Trainee’s‬‭Daily‬‭Work:‬‭Evaluates‬‭how‬‭effectively‬‭the‬‭trainee‬

‭plans and organizes their daily teaching activities and responsibilities.‬

‭2.‬ ‭Trainee’s‬‭Role‬‭in‬‭Preparing‬‭Bulletin‬‭Boards:‬‭Assesses‬‭the‬‭trainee’s‬‭creativity‬‭and‬

‭initiative in creating educational and informative bulletin boards.‬

‭3.‬ ‭The‬ ‭Trainee’s‬ ‭Role‬ ‭in‬ ‭Preparing‬ ‭the‬ ‭Prayer‬ ‭Program:‬ ‭Measures‬ ‭the‬ ‭trainee’s‬

‭involvement‬ ‭and‬ ‭contribution‬ ‭to‬ ‭organizing‬ ‭and‬ ‭conducting‬ ‭school‬ ‭prayer‬

‭sessions.‬

‭4.‬ ‭Role‬ ‭of‬ ‭the‬ ‭Trainee‬ ‭in‬ ‭Preparing‬‭the‬‭Cultural‬‭Program:‬‭Evaluates‬‭the‬‭trainee’s‬

‭participation‬ ‭and‬ ‭leadership‬ ‭in‬ ‭planning‬ ‭and‬ ‭executing‬ ‭cultural‬ ‭events‬ ‭and‬

‭programs.‬



‭5.‬ ‭Role‬‭in‬‭Preparing‬‭the‬‭Trainee’s‬‭School‬‭Calendar:‬‭Assesses‬‭the‬‭trainee’s‬‭ability‬‭to‬

‭contribute‬ ‭to‬ ‭the‬ ‭development‬ ‭of‬ ‭the‬ ‭school‬ ‭calendar,‬ ‭ensuring‬ ‭it‬ ‭aligns‬ ‭with‬

‭academic and extracurricular activities.‬

‭6.‬ ‭Role‬ ‭of‬ ‭Trainee‬ ‭in‬ ‭Internal‬ ‭Evaluation‬ ‭of‬ ‭School‬ ‭Students:‬ ‭Measures‬ ‭the‬

‭trainee’s‬‭competency‬‭in‬‭conducting‬‭student‬‭assessments,‬‭grading,‬‭and‬‭providing‬

‭feedback.‬

‭7.‬ ‭Role‬ ‭of‬ ‭Trainee‬‭in‬‭Conducting‬‭Co-Curricular‬‭Activities:‬‭Evaluates‬‭the‬‭trainee’s‬

‭involvement‬ ‭in‬ ‭organizing‬ ‭and‬ ‭leading‬ ‭co-curricular‬ ‭activities,‬ ‭enhancing‬

‭students’ overall development.‬

‭8.‬ ‭Lesson‬ ‭Planning:‬ ‭Assesses‬ ‭the‬ ‭trainee’s‬ ‭proficiency‬ ‭in‬ ‭designing‬ ‭lesson‬ ‭plans‬

‭that are engaging, comprehensive, and aligned with curriculum standards.‬

‭Conclusion‬

‭The‬ ‭appraisal‬ ‭process‬ ‭at‬ ‭T.N.Rao‬ ‭College‬ ‭of‬ ‭Teacher‬ ‭Education‬ ‭is‬ ‭comprehensive‬ ‭and‬

‭structured‬ ‭to‬ ‭provide‬ ‭a‬ ‭detailed‬ ‭evaluation‬ ‭of‬ ‭each‬ ‭intern’s‬ ‭performance.‬‭By‬‭assessing‬

‭various‬ ‭aspects‬ ‭of‬ ‭their‬ ‭teaching‬ ‭and‬ ‭involvement‬ ‭in‬ ‭school‬ ‭activities,‬ ‭the‬ ‭grading‬

‭system‬ ‭ensures‬ ‭that‬ ‭interns‬ ‭receive‬ ‭constructive‬ ‭feedback‬ ‭and‬ ‭recognition‬ ‭for‬ ‭their‬

‭efforts, fostering the development of competent and confident educators.‬






















